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AGREEMENT BETWEEN 
the 
SUPERINTENDENT OF SCHOOLS 
of the 
OWEGO APALACHIN CENTRAL SCHOOL DISTRICT 
and the 
OWEGO APALACHIN TEACHERS' ASSOCIATION 
2007-2008 
2008-2009 
2009-2010 
NYSUT/AFT/AFL-CIO, Local 2909 
A UnionoJPToJhtlonalt^^r 
15.11. DISCRETIONARY LEAVE 
15.11.1. If the strict application of these provisions causes undo hardship, the 
Superintendent of Schools or his/her designee, may grant days for 
bereavement, family emergency or personal business to be used with 
these or other leave provisions. 
15.11.2. Application for discretionary leave is made through the President of 
Association or his/her designee. 
15.11.3. Discretionary leave will be deducted from the members' accumulated 
leave if such leave exists. 
15.12. EXTRA DUTY LEAVE 
15.12.1. Extra Duty Leave is meant to allow an employee holding an extra duty 
position to temporarily vacate such position. All requests for extra duty 
leave will be submitted to the Superintendent of Schools in writing for 
review and recommendation. The Superintendent will present his/her 
recommendation to the Board of Education for final consideration. The 
following stipulations shall govern all extra duty leave time: 
15.12.1.1. Reasons for extra duty leave are health, study, professional 
internship, maternity, the assumption of family 
responsibilities or in conjunction with other approved 
leaves. 
15.12.1.2. The period of such leave shall not exceed one (1) year 
unless mutually agreeable. 
15.12.1.3. Salary and fringe benefits for the extra duty position will be 
discontinued during the period for which the leave may be 
granted. 
15.12.1.4. Longevity credit, as applied in Appendices A-1 and A-2, 
shall be continued for years served. Only experience 
acquired since the beginning of the 1982-1983 school year 
shall be applied in determining longevity. 
ARTICLE 16 GRIEVANCE PROCEDURE 
16.1. DECLARATION OF PURPOSE 
16.1.1. It is the belief of the District and the Association that all grievances are 
best resolved informally or at the earliest possible stage of the grievance 
procedure. Both parties recognize that the procedure must be available 
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without any fear of discrimination because of its use. Informal settlements 
at any stage shall bind the immediate parties to the settlement, but shall 
not be precedents in a later grievance. 
16.2 Definitions 
16.2.1 Grievance as used in this Agreement is limited to a complaint or request of 
a unit member or group of unit members which involves the interpretation 
or application of, or compliance with, the provisions of this Agreement. 
16.2.2 Days shall mean school days as designated on the current school calendar. 
16.2.3 Principal shall mean Building Principal. 
16.3 Grievance Procedure 
16.3.1 Level 1 
A grievance will first be discussed with the aggrieved unit member's 
principal or supervisor, at which time a statement on the grievance form 
will be submitted by the grievant and signed and dated by the grievant and 
the effected principal or supervisor, with the objective of solving the 
matter informally at which time the aggrieved person may: 
16.3.1.1.1 Discuss the grievance personally or request the Association 
to accompany him/her, and/or act in his/her behalf. 
16.3.1.1.2 Failure to present a grievance within thirty (30) days after 
the occurrence of the claimed grievance or of the aggrieved 
person's first knowledge or time the person should have 
known of that event shall result in a waiver of all rights 
involved pertaining to the right to present a grievance 
pursuant to the procedure under this Agreement. 
16.3.1.1.3 Ten (10) days after the presentation o f the grievance to the 
principal or supervisor, a decision shall be communicated 
with reasons therefore, in writing, to the Association 
representative, the grievant, and to the Superintendent. 
16.3.2 Level 2 
If the Association grievance committee and the grievant are not satisfied 
with the decision reached at Level 1, or no communication has been 
received subsequent to the ten day deadline provided for the principal or 
supervisor to arrive at a decision, a written appeal may, within five (5) 
days, be made requesting the Superintendent to review the matter. Such 
appeal shall include a summary of the grievance and a written statement as 
to why the determination at Level 1 was unsatisfactory. 
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The Superintendent or his/her designee shall meet with the aggrieved unit 
member and the Association representative at a reasonable time and place 
designated by the Superintendent within ten (10) days after the 
presentation of the appropriate appeal documents. Such meeting shall be 
an attempt to resolve the grievance. 
Within ten (10) days after such meeting or meetings, the Superintendent or 
designee shall make a decision in writing, setting forth the conclusions 
with respect to the grievance, and setting forth the reasons for such 
conclusion. A copy of such decision shall be given to the Association 
grievance committee, the grievant, and the Clerk of the Board. 
16.3.3 Level 3 
If the Association grievance committee and the grievant is not satisfied 
with the decision reached at Level 2, or no communication has been 
received subsequent to the ten (10) day deadline provided for the 
Superintendent to arrive at a decision, a written appeal may, within ten 
(10) days, be made with the Clerk of the Board requesting the Board of 
Education to review the matter. Such appeal shall include a summary of 
the grievance and a written statement as to why the determination at Level 
2 was unsatisfactory. 
The Clerk of the Board shall within five (5) days after receipt of the 
appeal, submit the grievance and pertinent documents to the Board of 
Education, which shall conduct a hearing within thirty (30) days after 
receipt thereof. 
Notice of such hearing shall be given to the grievance committee and the 
grievant at least ten (10) days before the Board hearing date. The hearing 
shall be in executive session and conducted by the President of the Board 
of Education or a designee. 
Within twenty (20) days after the conclusion of the hearing, the Clerk of 
the Board shall communicate the decision of the Board, in writing, to the 
Association grievance committee and grievant. 
16.3.4 Level 4 
If the Association grievance committee and grievant are not satisfied with 
the decision at Level 3, the grievance may be submitted to Arbitration. 
The intention to advance to arbitration shall be by written notice to the 
Superintendent from the Association grievance committee and grievant 
within ten (10) days of the receipt of the decision at Level 3. 
The Association shall then submit the Demand for Arbitration to the 
American Arbitration Association or similar Arbitration Association. The 
parties will then be bound by the rules and proceedings of the chosen 
Arbitration Association. 
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The selected arbitrator will hear the matter as promptly as possible and 
will issue his/her decision as promptly as possible. The arbitrator's 
decision will be in writing and will set forth his/her findings of fact, 
reasoning and conclusions regarding the issue. 
The arbitrator shall have no power or authority to add to or subtract from 
the specific terms of this agreement or make any decision which requires 
the commission of an act prohibited by law or pertaining to tenure or 
which is violative of the terms of this agreement. 
The decision of the arbitrator shall be final and binding. 
The costs of the arbitrator, including expenses, if any, will be borne 
equally by the District and the Association. 
ARTICLE 17 VACANCIES A N D NEW POSITIONS 
17.1. During the year, whenever a full time teaching, teaching assistant, extra duty or 
administrative vacancy occurs or a new position is created, the District will post 
notification of such ten (10) days in advance whenever possible in every school 
building. During the months of July and August a copy of the notice(s) will also be 
mailed to the President of the Association. 
17.1.1. Upon notification of the president or his/her designee, the ten (10) day 
posting will be waived. 
ARTICLE 18 REDUCTION IN FORCE 
18.1. The District will provide up to twenty (20) copies of a resume, upon request of an 
employee whose position has been abolished, provided the bargaining unit member 
presents information for the form as required. The District will assume 
responsibility for typing and copying the resume on existing district equipment. 
18.2. Any bargaining unit member whose position has been abolished shall be placed on 
the active substitute list, upon request. People affected by reduction in force will be 
given first opportunity to long term substitute positions which may occur in their 
area of certification. 
ARTICLE 19 SHARED DECISION MAKING 
19.1. Both parties recognize the Commissioner's regulations on Shared Decision Making 
and will continue to implement them. 
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19.2. Decisions of Shared Decision Making Committees shall follow the 
Leadership Council approved Shared Decision Making document. 
19.3. A fund of $4000 will be managed by a sub committee of the integrated bargaining 
team for those activities not already listed in Appendices 1, 2, and 3. Bargaining 
unit members working with students outside of the duty day on academic activities 
may apply for part of the money. 
ARTICLE 20 RETIREMENT INCENTIVES 
20.1. Any teacher who has at least twenty (20) years of full time service in this District, is 
eligible for retirement under the rules of the Teachers' Retirement System, and 
submits an irrevocable letter of resignation no later than January 1 of the school 
year of retirement, is eligible to receive thirty thousand ($30,000) dollars. 
20.1.1. If a teacher does not retire in their first year of eligibility under the rules 
of the Teachers' Retirement System they will not be eligible for a 
retirement incentive under Article Twenty (20). 
20.1.2. The District agrees to make a non-elective employer contribution for the 
amount the eligible employee is entitled to under this Article. Such non-
elective employer contribution will be made to a 403 (b) program able to 
accept employer contributions as defined in the Internal Revenue Code. 
The employer will remit the non-elective employer contribution to a 
mutually agreed upon 403(b) provider selected by the District. 
20.1.3. The employer shall deposit contributions, in the name of the employee, 
into the District selected 403(b) program using the following guidelines: 
20.1.3.1. The District shall deposit the non-elective Employer 
contribution by June 30 of the year in which the 
bargaining unit member retires. 
20.1.3.2. The contribution shall be subject to the contribution limits 
as outlined in the Internal Revenue Code. 
20.1.3.3. For purposes of Tier I members with membership dates 
prior to June 17,1971, the employer contribution will be 
reported as non-regular compensation to the New York 
State Teachers' Retirement System. 
20.1.4. No member of the bargaining unit may receive cash in lieu of having 
Article 20 funds deposited in the non-elective employer contribution 
403(b) account. 
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ARTICLE 21 SICK DAY REIMBURSEMENT 
21.1. Any teacher who does not qualify for Article 20, but is eligible to retire under the 
New York State Teacher's Retirement System, will receive a sick day 
reimbursement, upon submittal of an irrevocable letter of resignation by March 1 of 
the school year of retirement. 
21.2. Such reimbursement involves compensation for each personal sick day of $50 to a 
maximum of S10,000. 
21.3. Sick day calculation shall occur on the member's resignation effective date. 
21.4. The District will utilize Article 20, Sections 20.1.2, 20.1.3 and 20.1.4 to make such 
reimbursement. 
21.5. Any teacher who utilizes Article 20 is not eligible for Article 21. 
ARTICLE 22 CAREER INCREMENTS 
22.1. There is an elective increment after 15 years of service in the District of $500. 
After June 1, 2004, those who choose this increment will not receive the increment 
referenced in 22.2.1. Those who decline this increment will receive the increment 
referenced in 22.2.1. Irrevocable election for this increment occurs at the end of the 
bargaining unit member's fifteenth (15th) year of service with the District and in 
June of 2004 for those members past their fifteenth (15th) year, to commence this 
section. 
22.2. Teachers who have been employed by the district for at least thirty (30) years of 
full-time service are eligible to receive the following career increments: 
22.2.1. After thirty (30) years of service $1,000 
22.2.2. After thirty-one (31) years of service $ 1,125 
22.2.3. After thirty-two (32) years of service $ 875 
22.3. The career increments will become a part of the bargaining unit member's base 
salary. 
ARTICLE 23 ALTERNATIVE DISCIPLINE PROCEDURE FOR 
TENURED BARGAINING UNIT MEMBERS 
23.1. In the event a tenured bargaining unit member is served with charges brought 
pursuant to Section 3020-a of the New York State Education Law, the bargaining 
unit member shall have the option to either proceed to a hearing as provided in 
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Section 3020-a or to utilize the grievance and arbitration procedure set forth in this 
article. 
23.2. If the majority of the Board of Education finds grounds for bringing charges against 
a tenured bargaining unit member as provided by Section 3020-a of Education Law, 
then a written statement of the charges and an outline of the employee's rights shall 
be forwarded to the teacher by the District Clerk. 
23.3. The bargaining unit member must notify the District Clerk in writing within ten 
(10) days of receipt of the charges whether he/she desires a hearing on the charges 
in accordance with Section 3020-a or elects to proceed to grievance arbitration 
under this article. 
23.3.1. Selection of grievance arbitration by the bargaining unit member 
prohibits the District from proceeding under Section 3020-a of 
Education Law. 
23.3.2. A bargaining unit member who elects a hearing under 3020-a of the 
New York State Education Law has waived his or her right to proceed to 
grievance arbitration under this article. 
23.3.3. A bargaining unit member who elects grievance arbitration under this 
article has waived his or her right to proceed under Section 3020-a of the 
New York State Education Law. 
23.3.4. A bargaining unit member who elects grievance arbitration under this 
article shall be informed by the Superintendent or his/her designee of the 
proposed penalty sought by the District. If the bargaining unit member 
does not accept the proposed punishment, the arbitration procedure 
moves forward and the decision of the arbitrator shall be final and 
binding on both parties. 
23.4. Within five (5) days after a bargaining unit member's selection of grievance 
arbitration, the Association and the District shall meet and determine if a mutually 
agreeable arbitrator can be selected to hear the case. If the Association and the 
District can not agree upon a mutually acceptable arbitrator, within five (5) days of 
the meeting the Association or the District shall file a demand for arbitration with 
the American Arbitration Association. 
23.4.1. The parties agree under this Article to utilize the Labor Arbitration Rules 
of the American Arbitration Association. 
23.5. The selected or designated arbitrator shall hear the matter and shall issue his or her 
decision in accordance with the Rules of the American Arbitration Association. 
The burden of proof of the charges lies solely with the District. The arbitrator's 
decision shall be in writing and shall issue his or her findings of facts, opinions and 
conclusions on the issue(s) submitted. The decision of the arbitrator shall be final 
and binding on all parties and no review of the arbitrator's decision will be 
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undertaken before the Commissioner of Education or the courts. The arbitrator is 
authorized to: 
23.5.1. Find there is no just cause for action against the bargaining unit member 
and direct there be taken from the tenured bargaining unit member's file 
all reference to this matter. 
23.5.2. Find there is just cause for taking action against the tenured bargaining 
unit member, and in such event, the arbitrator may direct a penalty that 
he/she considers appropriate. 
23.6. If a bargaining unit member is suspended under this Article, such suspension shall 
be with full pay unless the bargaining unit member is charged with failure to 
maintain certification at which time the bargaining unit member shall be suspended 
without pay and benefits. 
23.7. The cost for the services of the arbitrator shall be borne by the District. 
23.8. Article 23 can only be used by tenured bargaining unit members. Non-tenured 
(Probationary) bargaining unit members may not use the alternate discipline 
procedures described in Article 23. 
ARTICLE 24 M E N T O R PROGRAM 
24.1. Both parties recognize the Commissioner's regulations on Mentoring and will 
continue to implement them (See Memorandum of Understanding Section) 
ARTICLE 25 LEGISLATIVE APPROVAL 
25.1. "IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT 
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING 
THE ADDITIONAL FUNDS THERFORE, SHALL NOT BECOME EFFECTIVE 
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL." 
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ARTICLE 26 STATEMENT OF DURATION 
26.1. This agreement shall be in full force and effect on July 1,2007 through June 30, 
2010 except as otherwise noted. 
a)~?/o? 
Date 
ah/oB 
Date 
7/*? 
Date 
AMC< 
Date 
um^cR^ «c.. 
Superintendent of Schools 
Witness 
President, Owego Apalachin Teachers Association 
Witness vy 
BO/njg 
cwa 1141 
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APPENDIX A-1 INSTRUCTIONAL GROUP 1 
POSITION 
A. Elementary Grade Level Chairman - Building Level 
B. Secondary Subject Area Coordinator - Building Level 
C. Learning Community Leader 
D. K-12 Curriculum Coordinator 
G. Special Education Bldg Coordinator 
H. Subject Area Leader 
I. Special Area Coordinator 
4 Teachers 
5 - 6 Teachers 
7+ Teachers 
2007-08 2008-09 2009-10 
$1,111 $1,159 $1,209 
$1,564 $1,630 $1,701 
$1,708 $1,780 $1,858 
E. Audio-Visual Aids - Building Coordinators (K-12) 
Computer Coordinators $1,111 $1,159 $1,209 
F. Building Newsletter 
Building Coordinators $313 $326 $340 
J. Dean of Students - OAMS & OFA $3,518 $3,668 $3,828 
K. Blackboard Coach $959 $1,000 $1,043 
L. Class Advisors 
Senior Class 
Junior Class 
Sophomore Class 
Freshman Class 
$1,220 
$678 
$678 
$678 
$1,272 
$706 
$706 
$706 
$1,327 
$737 
$737 
$737 
M. Drama 
Fall & Spring Performances 
Advisor OFA 
Asst. Advisor 
$3,388 $3,532 $3,686 
$2,241 $2,337 $2,438 
Fall Performance Only 
Advisor OFA 
Asst. Advisor 
$2,007 $2,092 $2,183 
$1,626 $1,695 $1,769 
Advisor OAMS 
Asst. Advisor 
$2,007 $2,092 $2,183 
$1,626 $1,695 $1,769 
N. Mentors $886 $924 $964 
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2007-08 2008-09 2009-10 
O. Gaming Club gr. 6-12 $730 $761 $794 
P. Key Club $886 $924 $964 
Q. Interact Club $886 $924 $964 
R. Newspaper 
OFA $1,329 $1,386 $1,446 
OAMS - Drumbeat $1,329 $1,386 $1,446 
S. Asynchronous Learning Instructor (per credit) $730 $761 $794 
T. Yearbook 
OFA $3,075 $3,206 $3,346 
OFA Business $1,183 $1,234 $1,287 
OAMS $1,694 $1,766 $1,843 
AES/OES $730 $761 $794 
U. Yorkers Club 
OFA $1,147 $1,195 $1,247 
OAMS $1,147 $1,195 $1,247 
V. Scholarship Challenge $1,147 $1,195 $1,247 
W. Faculty Athletic Manager $2,241 $2,337 $2,438 
X. Student Council 
Advisor-OAMS $1,251 $1,304 $1,361 
Advisor - AES/OES $626 $652 $680 
Y. Honor Society - OFA $730 $761 $794 
Z. Odyssey of the Mind $730 $761 $794 
Each team - Max of 8 teams 
aa. Mathalon 
AES/OES/OAMS $521 $543 $567 
bb. Bookstore-OFA $417 $435 $454 
cc. Architectural Awareness $1,147 $1,195 $1,247 
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2007-08 2008-09 2009-10 
dd. Music 
Dance Line Instructor 
Inst. Marching Band 
Asst. Marching Band 
Inst. PEP Band 
Asst. PEP Band 
Asst. Marching Band 
ec Musical 
Producer/Director 
Vocal Director 
Orchestra Director 
Technical Support (2 tech positions) 
ff. Music-Vocal $3,101 $3,233 53,374 
$599 
$5,160 
$3,414 
$4,796 
$3,164 
$2,580 
$3,779 
$1,892 
$1,892 
$938 
$625 
$5,380 
$3,559 
$4,999 
$3,298 
$2,690 
$3,940 
$1,973 
$1,973 
$978 
$652 
$5,614 
$3,714 
$5,217 
$3,442 
$2,807 
$4,111 
$2,058 
$2,058 
$1,021 
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APPENDIX A-2 - SPORTS 
Level 
Varsity 
2007-08 2008-09 2009-10 
JV 
2007-08 2008-09 2009-10 
Modified 
2007-08 2008-09 2009-10 
1 5,838 6,086 6,351 4,379 4,565 4,763 4,087 4,260 4,446 | 
II 5,004 5,217 | 5,444 | 3,753 | 3,913 || 4,083 | 3,503 | 3,652 | 3,811 
III 4,274 4,456 4,650 3,206 3,342 3,487 2,992 3,119 3,255 ! 
IV 3,440 | 3,586 3,742 | 2,580 2,690 | 2,807 2,408 | 2,511 2,620 j 
Level I 
Football 
Basketball Boys 
Basketball Girls 
Level II 
Soccer Boys 
Soccer Girls 
Track Boys & Girls 
Wrestling 
Baseball 
Softball 
Volleyball 
Swimming Boys 
Swimming Girls 
Lacrosse Boys 
Lacrosse Girls 
Level III 
Field Hockey 
Tennis 
Cross Country 
Cheerleading Basketball 
Level IV 
Bowling Boys 
Cheerleading 
Football 
Golf 
Bowling Girls 
The following monies will be added for every 2 years of extra duty in the same position 
(longevity): 
2007-2008 
2008-2009 
2009-2010 
$136 
$142 
$149 
Asst coaches are compensated at 75% of the Varsity salary excluding longevity pay. 
If a season extends beyond the first postseason activity by winning the first event, then the 
coach receive an additional $250. 
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Sports 
Baseball 
Basketball 
Basketball 
Bowling 
Bowling 
Cheerleading 
Cross Country 
Field Hockey 
Football 
Golf 
Lacrosse 
Levels 
Varsity 
Junior Varsity 
Modified A 
Boys Varsity 
Boys Junior Varsity 
Boys Modified A 8th 
Girls Varsity 
Girls Junior Varsity 
Girls Modified 
Boys 
Girls 
Varsity Football 
Junior Varsity Football 
Varsity Basketball 
Junior Varsity Basketball 
Girls Varsity 
Girls Junior Varsity 
Girls Modified 
Varsity 
Junior Varsity 
Modified A 8th 
Varsity 
Modified 
Boys Varsity 
Boys Varsity 
Boys Junior Varsity 
Boys Modified 
Coaches 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Asst Coach (2) 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Asst (3) 
Head Coach 
Asst 
Head Coach 
Asst 
Head Coach 
Head Coach 
Head Coach 
Asst 
Head Coach 
Head Coach 
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Sports 
Lacrosse 
Soccer 
Soccer 
Softball 
Swimming 
Swimming 
Tennis 
Tennis 
Track 
Volleyball 
Wrestling 
Levels 
Girls Varsity 
Girls Junior Varsity 
Girls Modified 
Boys Varsity 
Boys Junior Varsity 
Boys Modified 
Girls Varsity 
Girls Junior Varsity 
Girls Modified 
Varsity 
Junior Varsity 
Modified A 
Boys Varsity 
Boys Junior Varsity 
Boys Modified 
Girls Varsity 
Girls Junior Varsity 
Girls Modified 
Boys Varsity 
Boys Modified 
Girls Varsity 
Girls Modified 
Boys & Girls Varsity 
Boys & Girls Varsity 
Boys & Girls Junior Varsity 
Boys & Girls Junior Varsity 
Modified A 
Modified B 
Girls Varsity 
Girls Junior Varsity 
Girls Modified 
Boys Varsity 
Boys Junior Varsity 
Boys Modified 
Coaches 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Asst 
Asst 
Asst 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
Head Coach 
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APPENDIX A-3 - SUPERVISION 
GROUP III 2007-08 2008-09 2009-10 
A. Noon Hour 
**additional $550 when lunch period equals a full period. 
$2,085 $2,174 $2,268 
B. Ticket Sellers, Takers and Supervision for Athletic Events 
Crowd Control 
Head Ticket Taker 
C. Chaperones (As required by school) 
1. Spectator Bus - Athletic Events 
2. Dances other than the annual Junior and 
Senior Proms and activities associated with promotion and 
graduation ceremonies currently being funded by Student 
Activity funds 
$36 
$47 
$42 
$68 
$38 
$49 
$43 
$71 
$40 
$51 
$45 
$74 
D. Sports - Per Event 
1. Football 
Announcer 
Clock 
Organizer 
Chain Crew 
2. Basketball 
Scorekeeper 
Timer(s) 
3. Wrestling 
Clock 
Announcer/Books 
4. Volleyball 
Libera 
Scorekeeper/Timer 
5. Track Dual 
Timer 
Scorekeeper 
Track Triangular 
Timer 
Scorekeeper 
$36 
$36 
$36 
$31 
$52 
$52 
$52 
$52 
$31 
$31 
$31 
$31 
$36 
$36 
$38 
$38 
$38 
$33 
$54 
$54 
$54 
$54 
$33 
$33 
$33 
$33 
$38 
$38 
$40 
$40 
$40 
$34 
$57 
$57 
$57 
$57 
$34 
$34 
$34 
$34 
$40 
$40 
40 
2007-08 2008-09 2009-10 
6. Soccer 
Timer/Scorer $31 $33 $34 
7. Swimming 
Timer/Scorer $31 $33 $34 
8. Lacrosse 
Timer/Scorer $31 $33 $34 
E. Intramurals Per Hour Per Hour Per Hour 
Secondary Ski Program (rated hours - 70) $21 $22 $23 
Elementary Ski Program (rated hours - 40) 
Weight Training (rated hours - 85) 
Building Level Program (rated hours - 30 hours per building -
4 buildings) 
$21 
$21 
$21 
$22 
$22 
$22 
$23 
$23 
$23 
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APPENDIX B 
OWEGO APALACHIN CENTRAL SCHOOL DISTRICT 
OWEGO, NEW YORK 
REQUEST FOR PERSONAL BUSINESS LEAVE 
COMPLETE EITHER SECTION I OR SECTION II 
PB LEAVE IS PROVIDED FOR THE CONDUCT OF PERSONAL AFFAIRS THAT CANNOT BE 
TRANSACTED OUTSIDE THE STANDARD TEACHER DUTY HOURS. 
Section I 
I understand that personal business leave may not be used for the following reasons (15.4.3): 
1. Attendance at meetings or conferences for public or private organizations or agencies. 
2. Extending family or personal vacations unless approved by the Superintendent of Schools or his/her 
designee. 
3. Extending a holiday or school vacation unless authorized by the Superintendent or his/her designee. 
4. Personal gain. 
5. Recreation (e.g. hunting, fishing, shopping, etc.) 
Examples of legitimate requests for personal business leave include but not limited to (15.4.2): 
A. Attendance at a non-family funeral 
B. College interview, admittance or graduation of a son or daughter 
C. College graduation of a spouse 
D. Observation of religious holidays 
E. Legal transactions; family medical, psychiatric; counseling; court 
F. Taking or picking up a son or daughter who is enrolled in college 
G. Moving yourself or an immediate family member (See 15.6.2) 
H. Attending a wedding out of town 
I. Taking a family member to or picking up a family member at an airport, train station or bus stop. 
J. Special family events or occasions (e.g. concert performances by a family member, sporting events 
involving family members, etc.) 
A REQUEST FOR A PERSONAL BUSINESS LEAVE THE DAY BEFORE OR THE DAY AFTER A 
SCHOOL RECESS OR HOLIDAY OR A REQUEST FOR MORE THAN TWO (2) CONSECUTIVE 
SCHOOL DAYS REQUIRES A WRITTEN REASON (COMPLETE SECTION II) AND APPROVAL 
OF THE SUPERINTEDENT OF SCHOOLS OR HIS/HER DESIGNEE. 
Personal business leave is requested on 
Building 
Teacher's Signature 
Principal's Signature 
Teachers must provide the principal(s) with at least two (2) days notice, barring an emergency. 
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Section II - FOR PERSONAL BUSINESS LEAVE THE DAY BEFORE OR AFTER A SCHOOL 
RECESS OR HOLIDAY, OR A REQUEST FOR MORE THAN TWO (2) CONSECUTIVE SCHOOL 
DAYS (15.4.4.1) 
Personal business leave is requested on 
The reason for my request is: 
Building_ 
Teacher's Signature_ 
Superintendent's or Designee's Signature_ 
Teachers must provide the Superintendent or his/her designee with at least two (2) days notice, barring an 
emergency, 
Revised 8/14/95 
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APPENDIX C 
(Form 1) 
OWEGO APALACHIN CENTRAL SCHOOL DISTRICT 
OWEGO, NEW YORK 
IN-SERVICE TRAINING CREDIT REQUEST FORM 
(Article 5) 
Name 
School 
Grade or 
Department 
Program Title and 
Sponsoring Group 
Number of Session 
Number of Hours 
Per Session 
Total Hours of Training 
Beginning Date 
Time of Sessions: From 
Teacher's Signature 
Ending Date 
To 
Date 
Approved Disapproved Signature 
Superintendent or 
Date 
Designee 
Documentation of 80% attendance required.* 
*Within seven (7) days following the completion of an approved in-service training program, 
the teacher shall file a statement of attendance with the Superintendent of Schools or his/her 
designee. 
Each fifteen (15) hours equals one unit of credit. (5.4.1.1) 
In-service training involving district paid stipends, salaries, charges or release from duty 
time, are not eligible for In-Service Training credit. (5.5) 
10/12/93 (FORM 1) 
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APPENDIX C 
(Form 2) 
OWEGO APALACHIN CENTRAL SCHOOL DISTRICT 
OWEGO, NEW YORK 
IN-SERVICE TRAINING CREDIT ATTENDANCE FORM 
Name. 
Grade or 
School Department 
Program Title and 
Sponsoring Group 
Number of Hours 
Number of Session Per Session 
Total Hours of Training 
Beginning Date Ending Date 
Time of Sessions: From To 
The above named student attended at least 80% of the total time of the workshop. 
Workshop Instructor's Signature Date 
* Within seven (7) days following the completion of an approved in-service training program, 
the teacher shall file a statement of attendance with the Superintendent of Schools or his/her 
designee. 
Total Hours Earned 
Number of Units of Credit Earned 
Each fifteen (15) hours equals one unit of credit. (5.4.1.1) 
In-service training involving district paid stipends, salaries, charges or release from duty 
time, are not eligible for In-Service Training credit. (5.5) 
10/13/93 (FORM 2) 
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APPENDIX D 
OWEGO APALACHIN CENTRAL SCHOOL DISTRICT 
Owego, New York 
EDUCATIONAL INCENTIVE COURSE REIMBURSEMENT FORM 
Owego Apalachin Teachers Association 
NAME DATE 
COURSE TITLE & NUMBER 
COURSE DESCRIPTION 
COLLEG/UNIVERSITY 
DATES OF COURSE COST 
TEACHER'S SIGNATURE 
APPROVED BY DATE 
(Superintendent or Designee) 
To qualify for course reimbursement, the following must occur: 
1. The educational plan must have the approval of the Superintendent of Schools or his/her 
designee prior to taking the course or engaging in an instructional program. 
2. The employee must show proof of passing or satisfactory completion of the course. 
3. Documentation of payment. 
4. Reimbursement is limited to $ 1,000 per school year for tuition only. 
5. The employee must apply to the Superintendent of Schools by October 1st. 
6/15/04 
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OWEGO APALACHIIN MENTOR DOCUMENT 
MENTORING COMMITTEE 
A Mentor Program Committee composed of seven (7) members of OATA selected by the 
OATA President and six (6) administrators chosen by the Superintendent of Schools, shall 
administer the goals and objectives of the OACSD mentoring program. The Superintendent 
of Schools is an ex-officio member of the committee. 
The Superintendent of Schools will recommend to the Board of Education a person to act as 
the Teacher Mentor Coordinator. The Teacher Mentor Coordinator shall report to the 
Superintendent of Schools or his/her designee. 
The tenure and seniority rights of the Teacher Mentor Coordinator shall be governed by 
section 3033 of Education Law and Section 85 of the Regulations of the Commissioner of 
Education. 
The Mentor Program Committee will design and implement the professional development 
program for new teachers, beginning with the New Teacher Orientation program held during 
the last full week before school begins in September. 
The Mentor Program is evaluated informally as well as formally. During the year 
conversations between the Coordinator and principals, interns, and mentors provide an 
opportunity for informal evaluations and assessment of the program. In addition, each 
mentor and intern participates in a formal written evaluation of the program at the end of the 
year. These evaluations are used by the Mentor Committee when planning next year's 
program. 
A program budget will be prepared and submitted by the Teacher Mentor Coordinator to the 
Superintendent of Schools or his/her designee for inclusion in the district-wide budget by 
December 15 of each school year. 
The District may apply for State MTIP Grant funding each year to supplement the program. 
MENTORS 
Each year, members of the OATA bargaining unit will be invited to become part of a pool of 
potential mentors. Each year, the Teacher Mentor Coordinator and the building principals 
will recommend to the Superintendent of Schools a list of proposed "active" mentors from 
the pool for the following school year. "Inactive" mentors, (mentors not assigned an intern), 
will remain in the pool as possible future mentors. 
The Superintendent of Schools, after consultation with the Teacher Mentor Coordinator, will 
recommend to the Board of Education mentors who should be appointed by the Board. The 
appointments shall be for one year. 
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The Teacher Mentor Coordinator and the Building Principals shall mutually determine the 
Mentor/Intern Teams. 
The intern is under the guidance of a mentor teacher. The role of the mentor does not limit or 
supplant the authority of school administrators to supervise or evaluate the performance of 
interns. Therefore, the District and Association agree that information obtained by a mentor 
through interaction with an intern shall not be made available to any administrator by the 
mentor for use in the evaluation of the intern. Except, the foregoing does not limit the 
responsibility of the mentor to report child abuse or child abuse in the educational setting as 
those terms are defined by law. 
Intensive, targeted mentor training will be provided during the first year of a mentor/intern 
assignment and periodically thereafter. 
Mentor service satisfies the yearly PDP requirements and is an evaluation option in 
accordance with the OACSD APPR and Article 14 Evaluation. Each mentor's performance 
will be assessed through a jointly designed assessment tool. 
INTERNS 
Teachers and teaching assistants hired by the District will participate in the Mentor Program, 
regardless of prior experience, until tenure is granted. Professional development activities 
will be determined yearly by the Mentor Program Committee for all interns in the program. 
The performance of the intern will be evaluated by the District using Article 14 of the 
collective bargaining agreement between the Superintendent of Schools and the Association. 
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OWEGO APALACHIN CENTRAL SCHOOL DISTRICT 
OWEGO, NEW YORK 
The Memorandum of Agreement entered into on the 7 day of February 2008 by and between the 
Owego Apalachin Teachers' Association and the Owego Apalachin Central School District 
Superintendent of Schools sets forth the following agreement related to retirement health insurance. 
The OATA and the Superintendent of OACSD have agreed to the following: 
1. Any unit member eligible for retirement under the rules of the Teachers' Retirement System or 
the New York State Employees' Retirement System and was employed by the OACSD prior to 
July 1, 2007 is eligible for the District health insurance into retirement with at least ten (10) 
years of District service, if retiring prior to July 1, 2023. All other unit members eligible for 
retirement under the rules of the Teachers' Retirement System or the New York State 
Employees' Retirement System must have at least fifteen (15) years of service in this District to 
be eligible for the District's health insurance in retirement. 
V7/>y 
OATA " Date Witness for the OAT A 
TvllSuJhuMA 
OACSD Date Witness for the OACSD c 
BO/njg 
Cwall41 
oata/mou-moa/retiree health 
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OWEGO APALACHIN CENTRAL SCHOOL DISTRICT 
OWEGO, NEW YORK 
4 ^ 
The Memorandum of Agreement entered into on the *) day of February 2008 by and between the 
Owego Apalachin Teachers' Association and the Owego Apalachin Central School District 
Superintendent of Schools sets forth the following agreement related to tuition for bargaining unit 
members' children. 
The OATA and the Superintendent of OACSD have agreed to the following: 
1. Children of bargaining unit members living outside the District will be allowed to attend the 
District with a 25% reduction to the tuition rate per child per academic year. 
2. This MOA shall not be subject to the grievance procedure of the collective bargaining agreement. 
U 
OATA 
7j>Z 
Jate itness for the OATA 
\£lLL^QB^M ihjg* 
OACSD Date 
lit 
Witness for the OACSD 
BO/njg 
cwa1141 
oata/mou-moa/tuition reduction 
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OWEGO APALACHIN CENTRAL SCHOOL DISTRICT 
OWEGO, NEW YORK 
The Memorandum of Agreement entered into on the 7 th day of February 2008 by and between the 
Owego Apalachin Teachers' Association and the Owego Apalachin Central School District 
Superintendent of Schools sets forth the following agreement related to compensation for stipendiary 
positions of the 2007-2010 collective bargaining agreement. 
The OATA and the Superintendent of OACSD have agreed to the following: 
1. The parties agree to meet to discuss the feasibility of having two (2) pay periods for the salaries 
for stipendiary positions in accordance with Appendices of the CBA. 
2. The current practice is to pay the stipendiary salaries in one lump sum payment at the end of 
the stipendiary duty. 
3. Should the parties bilaterally agree to amend the current stipendiary payment practice, an 
agreement shall be reduced to writing and signed by the parties prior to implementation. 
OATA 
u w
Jate itness for the OATA 
OACSD Date 
%t 
Witness for the OACSD 
BO/njg 
Cwall41 
Oata/mou-moa/stipendiary pay 
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OWEGO APALACHIN CENTRAL SCHOOL DISTRICT 
OWEGO, NEW YORK 
The Memorandum of Agreement entered into on the 7 th day of February 2008 by and between the 
Owego Apalachin Teachers' Association and the Owego Apalachin Central School District 
Superintendent of Schools sets forth the following agreement related to the Flexible Spending Account 
referenced in Article 3.10 of the 2007-2010 collective bargaining agreement. 
The OATA and the Superintendent of OACSD have agreed to the following: 
1. The parties agree to meet to review the Flexible Spending Account the District has with the 
current vendor and then discuss the feasibility of amending the current vendor contract to 
afford unit members the IRS maximum allowable time to seek services and file claims. 
2. The new IRS regulations allow members an additional 2 lA months of time to receive services 
and file Flexible Spending Account claims for reimbursement of monies. 
3. Should the parties bilaterally agree to alter the Flexible Spending Account time to seek services 
and file claims, an agreement shall be reduced to writing and signed by the parties prior to 
implementation. 
^ - v ^ i W V MujdU 
OATA <££*_ Witness for the OATA 
OACSD Date Witness for the OACSD 
BO/njg 
cwa 1141 
oata/mou-moa/flexible spending account 
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OWEGO APALACHIN CENTRAL SCHOOL DISTRICT 
OWEGO, NEW YORK 
The Memorandum of Agreement entered into on the J2 th day of February 2008 by and between the 
Owego Apalachin Teachers' Association and the Owego Apalachin Central School District 
Superintendent of Schools sets forth the following agreement related to initial enrollments and changes 
in deductions for tax sheltered annuities for Article 3.3 of the 2007-2010 collective bargaining 
agreement. 
The OATA and the Superintendent of OACSD have agreed to the following: 
1. The parties agree to meet to discuss the feasibility of amending the times unit members may 
initially enroll or change the amount of deductions for tax sheltered annuities. 
2. The current language limits the times to make TSA changes to the: 
a. • First two (2) weeks in October; 
b. • First two (2) weeks in January; and 
c. • First two (2) weeks in May. 
3. Should the parties bilaterally agree to amend the current language for changes in unit members' 
TSA deductions, an agreement shall be reduced to writing and signed by the parties prior to 
implementation. 
ya^yi^L 
OATA V/itness forthe^OATA 
uYviiu^ c£LJff 
OACSD Date 
wiJW\ 
Witness for the OACSD 
BO/njg 
C w a l H l 
Oata/mou-moa/tsa deductions 
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OWEGO APALACHIN CENTRAL SCHOOL DISTRICT 
OWEGO, NEW YORK 
The Memorandum of Agreement entered into on the _5 th day of February 2008 by and between the 
Owego Apalachin Teachers' Association and the Owego Apalachin Central School District 
Superintendent of Schools sets forth the following agreement related to unit members who volunteer or 
are assigned to a flexible schedule in accordance with Article 4.4 of the 2007-2010 collective 
bargaining agreement. 
The OAT A and the Superintendent of OACSD have agreed to the following: 
1. The parties agree to meet to discuss the procedure to be used when unit members are flexing 
their school duty hours according to Article 4.4 of the CBA. 
2. Should the parties bilaterally agree to a procedure that will be used when a unit member flexes 
his/her school duty hours, an agreement shall be reduced to writing and signed by the parties 
prior to implementation. 
trts-tsXA-L. 
OATA 
</)lufl*& 
'Date' Witness for the^OATA 
lu 
lAkvs C J ^ J ? &f7/»» J&rtKfit/jl 
OACSD Date Witness for the OACSD 
BO/njg 
Cwall41 
Oata/mou-moa/flexible schedule 
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ARTICLE 1 RECOGNITION 
1.1. The bargaining unit is defined as all full-time classroom teachers and all part-time 
teachers including guidance counselors, special education teachers, speech 
therapists, reading teachers, school nurse teachers, school psychologists and 
teachers of art, music, physical education and library, full-time teaching assistants, 
long term substitutes defined as working 90 days in the same assignment or 
appointed by the Board of Education to a long term assignment, and the Civil 
Service position of occupational therapist, Occupational Therapist Assistant, Nurses 
and Physical Therapist. 
1.1.1. By virtue of the fact that the Owego Apalachin Teachers Association has 
submitted satisfactory evidence to the Owego Apalachin Central School 
District that the Association does represent the majority of the teachers in 
the above defined bargaining unit, the Association is recognized as the 
exclusive negotiating agent for all employees in said unit. 
1.2. Unless otherwise indicated, employees in this unit will hereinafter be referred to as 
bargaining unit members. 
1.3. Bargaining unit members are teachers who hold a probationary or tenure 
appointment with the District, full-time teaching assistants who hold a probationary 
or tenure appointment with the District or, long term substitutes, and the Civil 
Service positions of Occupational Therapist, Occupational Therapist Assistant, 
Nurses, and Physical Therapist who hold a probationary or permanent appointment 
according to Civil Service rules and regulations. 
1.4. Part-time teachers are: 
1.4.1. Teachers who do not hold a probationary or tenure appointment and are 
employed at least half a day but less than a full day for at least a semester. 
1.4.2. Tenured teachers or Civil Service employees who hold a permanent 
appointment or tenured teachers whose assignment has been reduced from 
full-time and are employed at least half a day but less than a full day for at 
least a semester. 
1.4.3. Probationary teachers whose assignment has been reduced from full-time 
and are employed at least half a day but less than a full day for at least a 
semester. Probationary teachers working in a part-time assignment will 
not earn service credit towards tenure. 
1.5. The benefits of part-time teachers shall be pro-rated. 
l 
ARTICLE 2 PRINCIPLES 
2.1. This document constitutes the negotiated agreement between the Owego Apalachin 
Teachers Association and the Superintendent of Owego Apalachin Central School 
District regarding matters related to terms and conditions of employment. The 
Association and the Superintendent further agree that except as specifically limited, 
abridged, or relinquished by the terms and provisions of this Agreement, all rights 
to manage, direct, or supervise the operations of the school district and the 
employees are vested solely in the Owego Apalachin Central School District. 
2.2. If any provision of this agreement or any application of the agreement to any 
employee or group of employees covered thereby shall be found contrary to law, 
and such provision or application shall not be deemed valid and subsisting except to 
the extent permitted by law, all other provisions or applications of this agreement 
will continue in full force and effect. 
2.3. Upon request of either party for a meeting to open negotiations, a mutually 
acceptable meeting date shall be set and a meeting held not more than fifteen (15) 
days following such request. Request for negotiations shall be made prior to 
January 15 immediately preceding expiration of the contract. 
2.4. There shall be joint exchange of proposals or problems at a mutually agreed upon 
date. 
ARTICLE 3 PAYROLL DEDUCTIONS 
3.1. Any bargaining unit member shall be allowed to participate in one of the twelve 
(12) legal tax sheltered annuity plans, as provided for by the Internal Revenue 
Code, selected by the Association upon due and proper written notice from the 
employee. The district shall provide the necessary procedures for payroll 
withholding and transfer of the money withheld to the proper company. 
3.2. The School District will provide for direct bank deposit of paychecks for bargaining 
unit members. 
3.2.1. The District shall authorize deductions for payment to any of the banks or 
credit unions listed below and to any new banks or credit unions that do 
not charge a direct deposit fee: 
Chase 
Tioga State Bank 
Partners Trust (formerly BSB Bank & Trust) 
HSBC 
Visions Federal Credit Union 
1st National Bank of Norwich 
Chemung Canal Trust 
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M & T Bank 
BCT Federal Credit Union 
Community Bank 
3.2.2. Unit members shall use direct deposit for their paychecks effective July 1, 
2001. 
Initial enrollments and changes in deductions for tax sheltered annuities are limited 
to the following times: 
3.3.1. First two (2) weeks in October 
3.3.2. First two (2) weeks in January 
3.3.3. First two (2) weeks in May 
The School District will have an established voluntary payroll savings plan for its 
employees to purchase the minimum of a United States Bond every second payday, 
providing that a minimum of five percent of the professional staff participates in the 
plan. 
Procedures for the implementation of the voluntary tax sheltered annuity plan, the 
bank direct deposit plan, and the payroll savings plan, will be handled by the 
business office. 
The School District agrees to deduct voluntary contributions in an amount specified 
by the President of the Association for VOTE/COPE from each of the members of 
the bargaining unit, who so authorize in writing. Such deductions shall cover the 
pay period as specified by the President of the Association. 
The School District agrees to deduct dues in an amount specified by the President 
of the Association for local, state, and national employee organizations from each 
of the members of the bargaining unit who so authorize in writing. 
The District and the Owego Apalachin Teachers Association recognize that the 
negotiations and administration of collective agreements and related activities entail 
expenses which are appropriately shared by all employees covered by such 
agreements. It is further recognized that the Association by reason of its status as 
the "Exclusive representative" of all employees in the negotiating unit is obliged to 
fairly represent all such employees without regard to their membership in the 
Association. Additionally, the district recognizes, based on information provided 
by the Association that the vast majority of the bargaining unit are dues paying 
members of the Association. In consideration thereof, the District agrees to deduct 
from the wages of all employees in the negotiating unit who are not members of the 
Association an agency fee in the amount equivalent to the unified dues of the 
Association and to transmit the sum so deducted to the Association. 
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3.8.1. The Association will provide the district with the current rate of 
membership dues no later than September 15. 
3.9. Payroll deduction for the NYSUT Benefits Trust will be available to those members 
of the bargaining unit who authorize such deductions in writing. 
3.10. Payroll deductions for a Flexible Spending Account selected by the District will be 
available to those members of the bargaining unit, who authorize such deductions in 
writing. 
3.10.1. Enrollment in the health and dental insurance portion of the plan will be 
handled by the Business Office. 
3.10.1.1. New hires may initially join the health and dental portion of 
the plan within one month of employment. 
3.10.2. Enrollment forms in the Medical Care Reimbursement Account and the 
Dependent Care Reimbursement Account should be returned to the 
Business Office within ten (10) school days after the distribution of the 
flex spending information in November. 
3.10.3. Bargaining unit members who take part in the Medical Care 
Reimbursement Account and the Dependent Care Reimbursement 
Account will pay the monthly administrative charge for the accounts. 
ARTICLE 4 SCHOOL DUTY HOURS 
4.1. The regular duty hours for bargaining unit members will not exceed seven (7) hours 
twenty (20) minutes except on days when faculty meetings are held. A duty free 
lunch break of not less than thirty (30) minutes will be scheduled during the standard 
duty day. 
4.1.1. The schedule for teaching assistants will be determined by district 
administration in accordance with the needs of the district. 
4.2. In grades K through 5, the daily preparation time during a normal workday shall be a 
consecutive block of forty (40) minutes. 
4.2.1. Preparation time may be less than forty (40) minutes for elementary 
teachers: 
a. When the opening of school is delayed. 
b. During lA day conference days. 
c. During early dismissal days. 
4.3. In the event that more than one planning period is scheduled during the day, totaling 
more than 40 minutes a day, the planning period(s) can be scheduled in no less than 
30-minute blocks. 
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4.4. Flexible scheduling of teaching staff may be utilized by the Building Principal to 
provide for supervision of students before and after the students' school day. Such 
flexible scheduling shall be limited to not more than forty-five (45) minutes at either 
end of the building's standard duty day. 
4.4.1. A teacher assigned to a flexible schedule will not be required to work more 
hours than that stipulated in the negotiated agreement. 
4.4.2. Volunteer teachers will be sought by the Building Principal when flexible 
scheduling is necessary. When there are no volunteers, the Building 
Principal may assign these positions as necessary. 
4.5. The Superintendent of Schools and the Owego Apalachin Teachers Association 
recognize that professional responsibility may extend beyond the normal duty hours. 
The need to provide for student safety, to provide for remedial and advisory work 
with students, and to provide time for conferences with parents, administrators and 
supervisors are endorsed as professional responsibilities. 
4.5.1. Every effort will be made to schedule assigned bus duty within the standard 
duty day. The Building Principal may extend the standard day when 
required by emergency situations (e.g. such as weather conditions). 
4.6. Bargaining unit members shall reserve approximately two (2) hours time per month 
for faculty meetings. The principal, before setting the pattern for faculty meetings for 
the year, should discuss this matter openly with the faculty. 
4.7. Bargaining unit members may be required to attend three (3) evening assignments or 
meetings each school year, one of which may be related to the supervision of 
students. 
4.8. Elementary Grade Level Chairpersons will be allowed at least two (2) days a year 
free from instructional duties. This time will be used at any time throughout the year 
according to need and with approval of the Principal. 
ARTICLE 5 IN-SERVICE TRAINING/STAFF DEVELOPMENT 
5.1. Upon completion of approved In-Service Training, bargaining unit members 
participating in the training shall file the appropriate form with the Superintendent of 
Schools or his/her designee. 
5.1.1. Processing of Owego Apalachin Teacher Center forms and stipends will be 
done by the Teacher Center. 
5.1.2. Bargaining unit members desiring to receive In-Service credit for In-Service 
Training not offered by the District's Teacher Center must have prior 
approval of the program by the Superintendent of Schools or his/her 
designee. 
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Courses approved by the Teacher Center for in-service credit, do not require the 
approval of Forms A & B (See Appendix C). 
Recognition of incentive payments by the Board of Education for teachers qualifying 
with In-Service credit shall be effective on October 1st and March 1st, following 
receipt of such notice by the Superintendent of Schools or his/her designee. 
Units of credit are the equivalent of hours of approved educational preparation for 
salary purposes. 
5.4.1. Recognition of units of credit will be as follows: 
5.4.1.1. Each fifteen (15) clock hours equals one (1) unit of credit. A 
total of sixty (60) units of In-Service Training credit may be 
claimed for salary purposes. At least 50% of the sixty (60) In-
Service credit units claimed must be in the area for which 
employed by the District. 
5.4.2. Bargaining unit members applying for In-Service Training must have had at 
least 80% attendance in the approved In-Service Training program. 
In-service training involving District paid stipends, salaries, charges or release from 
duty time, are not eligible for In-service Training credit. 
For staff development activities the hourly rate for bargaining unit members shall be 
as follows: 
5.6.1. 2007-2008 $27.00 
5.6.2. 2008-2009 $28.00 
5.6.3. 2009-2010 $29.00 
5.6.4 The staff development hourly rate does not apply to the first twelve (12) 
hours of in-service training per Article 8.1.1.1. Should a unit member not 
complete twelve (12) hours of in-service training to qualify for Article 
8.1.1.1 then the in-service training hours completed will be paid at Article 
5.6 rates. Unit members who obtain more than twelve (12) hours of in-
service training/staff development have a choice to receive Article 5.6 rates 
for those hours in excess of twelve (12) hours or credit the hours toward 
Article 5.4. 
For staff development activities the daily rate for bargaining unit members shall be as 
follows: 
5.7.1. 2007-2008 $163.00 
5.7.2. 2008-2009 $170.00 
5.7.3. 2009-2010 $177.00 
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ARTICLE 6 S U M M E R SERVICES 
6.1. All personnel needs for all summer services shall be publicized in the Faculty 
Bulletin as early as possible and personnel who have applied for such positions shall 
be notified of the action taken regarding their applications as early as possible. 
6.2. Positions for summer services in the Owego Apalachin Central School District will, to 
the extent possible, be filled first by the regularly appointed personnel in the Owego 
Apalachin Central School District. 
6.3. The hourly rate of payment for summer services for bargaining unit members shall be 
as follows: 
6.3.1. 2007-2008 $42.00 per hour 
6.3.2. 2008-2009 $43.00 per hour 
6.3.3. 2009-2010 $45.00 per hour 
6.4. The stipend for curriculum projects will be mutually agreed upon by the participating 
teacher or teachers and the Superintendent of Schools or his/her designee. 
6.4.1. The District and the staff will follow and adhere to whatever prior 
compensation arrangements are agreed to by the district and the teacher or 
teachers related to compensation for curriculum projects. 
6.5. If a staff development activity is run by BOCES and the BOCES daily rate is less 
than the Owego Apalachin contract daily rate, the District will pay the difference to 
the bargaining unit member (example: For a one day workshop: $ 150 OA Rate -
$126 BOCES Rate = $24 Difference paid by OA). For summer staff development 
activities, the difference shall be paid on or before the first paycheck in October. 
6.6. For new teacher orientation mentors, freshman orientation meetings at OF A, district 
approved summer building meetings and district approved district-wide meetings the 
hourly rate for bargaining unit members shall be as follows: 
6.6.1. 2007-2008 $27.00 
6.6.2. 2008-2009 $28.00 
6.6.3. 2009-2010 $29.00 
6.7. For new teacher orientation mentors, freshman orientation meetings at OFA, district 
approved summer building meetings and district approved district-wide meetings the 
daily rate for bargaining unit members shall be as follows: 
6.7.1. 2007-2008 $163.00 
6.7.2. 2008-2009 $170.00 
6.7.3. 2009-2010 $177.00 
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ARTICLE 7 INSURANCE 
7.1 HEALTH INSURANCE 
7.1.1 The District shall make available to the members of this unit a Health 
Insurance plan with benefits at least equal to the Select Blue (Blue Cross, 
Blue Shield, Major Medical) in effect during the 1984-1985 school year. 
7.1.1.1. The co-pay for the prescription card plan for 2007-2010 shall be 
as follows: 
7.1.1.1.1. (Tierl) $5.00 
7.1.1.1.2. (Tier 2) $10.00 
7.1.1.1.3. (Tier 3) $30.00 
7.1.1.1.4. Generic 
Mail Order (3 Month Supply) $ 0.00 
7.1.1.1.5. Brand Name 
Mail Order (3 Month Supply) $ 5.00 
7.1.1.2. The individual bargaining unit member will contribute 6% of the 
premium for individual indemnity health insurance coverage in 
the 2007-2008 and 2008-2009 school year and 7% in the 2009-
2010 school year and the unit member will contribute 13% of the 
family indemnity health insurance coverage in the 2007-2008 
and 2008-2009 school year and 14% in the 2009-2010 school 
year. 
7.1.2 Effective as soon as practicable, the Blue Cross/Blue Shield PPO-H plan 
shall be a voluntary health insurance option for all bargaining unit members. 
The bargaining unit member will contribute 1% less for the PPO-H premium 
than the indemnity plan contribution rate referenced in Article 7.1.1.2. 
7.1.2.1 Annually a unit member may choose the indemnity health 
insurance plan option or the PPO-H plan option. The unit member 
who undergoes a qualifying event, as defined by the insurance 
carrier, shall also have the option of switching health insurance 
plans. 
7.1.3 Health Insurance Buyout 
7.1.3.1 Each unit member not requesting health insurance shall receive an 
annual health insurance buyout of $2,000. Half of said buyout 
shall be paid to eligible unit members in the first paycheck after the 
end of the first semester. The remainder of the buyout shall be 
paid in the last paycheck of the school year. 
7.1.3.2 Unit members voluntarily opting for the health insurance buyout 
must provide proof of insurance through a qualified carrier. 
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7.1.3.3 Unit members must notify the district annually of their desire to 
opt for the health insurance buyout. The district shall provide a 
health insurance buyout form to each returning unit member and 
new hire. Unit members who opt for the health insurance buyout 
may sign up for a district health insurance plan after a qualifying 
event, as defined by the insurance carrier. Under this 
circumstance, the buyout shall be prorated. 
7.1.3.4 Not withstanding section 209-a. 1 .(e) or any another provision of 
the Taylor law, the health insurance buyout, unless negotiated 
otherwise, shall expire June 30, 2010. 
7.2. TEACHER BENEFIT FUND (DENTAL INSURANCE) 
7.2.1. The District shall contribute $500 for the 2007-2008 school year, $525 for 
the 2008-2009 school year, and $550 for the 2009-2010 school year per 
bargaining unit member to the Teacher Benefit Fund. 
7.2.2. District payments to the Teacher Benefit Fund shall be made according to 
the following schedule: 
7.2.2.1. First Full Week of July 50% of Yearly Total 
7.2.2.2. First Full Week of October 25% of Yearly Total 
7.2.2.3. First Full Week of January 25% of Yearly Total 
7.2.3. Teacher Benefit Fund payroll deductions will be sent to the Owego 
Apalachin Teachers' Benefit Fund each pay day that deductions are made. 
ARTICLE 8 SALARY 
8.1 SALARY 
8.1.1. Each full time member of the bargaining unit returning for the next school 
year shall receive the following increases on their total base salary. 
2007-2008: 4.25% 
2008-2009: 4.25% 
2009-2010: 4.35% 
8.1.1.1. If a bargaining unit member takes twelve (12) hours of in-service 
training between July 1 and June 30 of any one school year, they 
shall be eligible to have $560 added to their base salary for the 
next school year. Any bargaining unit member who does not 
take twelve (12) hours of in-service training shall not be eligible 
for the $560 the next school year. For those unit members who 
do not qualify for this benefit see Article 5.6.4. 
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8.1.2 Total base salary is defined as contract salary, exclusive of incentive credits 
and stipends provided for under the other portions of this agreement. 
8.1.3 Entry level salary(s) shall be as follows for the teaching staff: 
Bachelor's 
8.1.3.1. 2007-2008 $38,325 
8.1.3.2. 2008-2009 $39,575 
8.1.3.3. 2009-2010 $40,900 
8.1.4. Entry level salary shall be as follows for the teaching assistant staff: 
8.1.4.1. 2007-2008 $19,225 
8.1.4.2. 2008-2009 $19,850 
8.1.4.3. 2009-2010 $20,525 
8.2. INCENTIVE PAYMENT 
8.2.1. As of July 1, incentive payment for all graduate credit earned within the 
bargaining unit member's area of competence, with prior approval of the 
Superintendent or his/her designee, shall be made at the following rates of 
per credit hour in blocks often (10) hours. 
2007-2008: $59.00 
2008-2009: $62.00 
2009-2010: $65.00 
8.2.2. Bargaining unit members will receive payment according to the above 
schedule. 
8.2.3. Teachers will be eligible to receive incentive pay for graduate hours above 
thirty (30) hours necessary for a Master's Degree. 
8.2.4. Teaching Assistants will be eligible to receive incentive pay after the 
attainment of all undergraduate credits necessary to meet the requirements 
for permanent certification under the No Child Left Behind Act. Official 
notification from either the State Education Department or their 
representatives at BOCES must be provided to the district to certify that all 
undergraduate requirements have been met with the exception of the service 
time requirements. 
8.2.5. Teachers who take undergraduate courses at the request of the 
Superintendent of Schools or his/her designee will earn credit consistent 
with Section 8.2.1 of this Article. 
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EXTRA DUTY ASSIGNMENT 
8.3.1. During the life of this contract, a bargaining unit member's salary for extra 
duty assignments shall be in accordance with the extra duty pay schedule 
attached hereto and made a part of Appendices identified as A-l; A-2; A-3. 
8.3.2. The Superintendent will document hiring preferences for extra-duty 
assignments in Appendices A-2 and A-3. 
MASTER'S DEGREE & DOCTORAL DEGREE DIFFERENTIAL 
8.4.1. Duly certified teachers with a Master's Degree will receive the following 
monies added to their regular base salary: 
2007-2008 $2,800 
2008-2009 $2,900 
2009-2010 $3,100 
8.4.1.1 Teachers will be eligible to receive the Master's Degree 
compensation into their base pay after the attainment of all 
graduate credits necessary to meet the requirements for 
permanent certification. Official notification from either the 
State Education Department or their representatives at BOCES 
must be provided to the district to certify that all graduate 
requirements have been met. 
8.4.1.2 Section 8.4.1 monies include incentive pay for the first thirty 
(30) graduate hours necessary to receive a Master's Degree. 
Graduate hours above the first thirty (30) hours necessary to 
receive a Master's Degree shall be compensated in accordance 
with Section 8.2.1. 
8.4.1.3. Fifty (50) percent of this graduate work shall be in the area for 
which employed at the time of receiving the Master's Degree. 
8.4.2. Duly certified teachers with a Doctoral Degree will receive $500 in addition 
to their regular base salary and their Master's Degree Differential. Fifty 
(50) percent of this graduate work shall be in the area for which employed at 
the time of receiving the Doctoral Degree. 
NATIONAL BOARD CERTIFICATION 
8.5.1. The District will pay teachers the difference between NYSUT's payment for 
the application for National Board Certification and the total cost of the 
application, up to $1,000. 
8.5.2. Upon successful completion of National Board Certification, teachers will 
receive a $1000 stipend each year of their certification. 
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8.6. HOME BOUND INSTRUCTION 
8.6.1. The rate of compensation for Home Bound Instruction shall be as follows: 
8.6.1.1. 2007-2008 $42.00 per hour 
2008-2009 $43.00 per hour 
2009-2010 $45.00 per hour 
ARTICLE 9 MILEAGE REIMBURSEMENTS 
9.1 Authorized use of personal vehicle shall be reimbursed at the Internal Revenue 
Service guideline in cents per mile for the duration of this contract. 
ARTICLE 10 ASSOCIATION RIGHTS 
10.1. Time shall be provided prior to or following each faculty meeting for the building 
representative to report or to transact the business of the Association. 
10.2. The Association may provide a bulletin board for its use in the faculty room in each 
building. 
10.3. Board minutes of public meetings will be provided to the President of the 
Association. 
10.4. One (1) elected delegate to the New York Teachers Retirement System shall be 
granted up to three (3) days leave per school year without loss of pay or personal 
business days in order to fulfill their responsibilities as representative of the 
District. 
10.5. The Association shall be allowed fourteen (14) days in which to conduct 
Association business. The Association shall reimburse the District for the cost of 
substitutes during such leave. The Association days may be taken in half-day (1/2) 
increments. 
10.6. The Association shall be allowed the use of the internal mail system and courier 
service for the distribution of Association material to members of the bargaining 
unit. 
10.7. The President of the Association shall be released the equivalent of forty (40) 
minutes during the standard duty day. The actual time of release shall be mutually 
agreed to by the Superintendent of Schools and the President of the Association. 
10.7.1. The President of the Association will have a normal teaching load 
related to classes and supervisory duties. 
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ARTICLE 11 TRANSFERS AND REASSIGNMENTS 
11.1. Bargaining unit members who desire to transfer to another grade, subject, 
assignment, or to another building, will file a written request of such desire with the 
Building Principal. Such request will include the name of the building, grade and 
subject to which the bargaining unit member desires to be transferred. The 
Building Principal or appropriate director will inform requesting bargaining unit 
members of the action taken by administration. Such bargaining unit members may 
request the positions, in order of preference, to which they desire to be transferred. 
Their preference will be one of the factors considered in making the transfer. 
Bargaining unit members requesting transfers will be promptly notified when a 
decision is reached. 
11.2. Transfers or reassignments shall be made only after a meeting between the 
bargaining unit member involved and the administrator concerned. Upon request, a 
meeting will be held with the Superintendent of Schools or his/her designee. The 
reasons for transfer or reassignment will be given such bargaining unit member at 
this meeting. Affected bargaining unit members will be notified at the earliest 
opportunity of the District's decision to transfer or reassign them. 
11.3. Bargaining unit members being transferred shall be notified of the positions 
available in their tenure area. Such bargaining unit members may request in order 
of preference the positions to which they desire to be transferred. Their preference 
will be one of the factors considered in making the transfer. However, the needs of 
the District will have priority. 
ARTICLE 12 PERSONNEL FILES 
12.1. The District will maintain a personnel file for each bargaining unit member. This 
file will be located in the District's central offices and will be maintained in the 
following manner. 
12.1.1. Each personnel file shall contain a restricted and an unrestricted section. 
The restricted section shall contain materials obtained during the 
recruiting process and shall include but shall not be limited to, 
references, transcripts, and any material received from colleges or 
previous employers. The unrestricted section shall contain all other 
material relating to the bargaining unit member's employment with the 
District. The material in the restricted section will not be made available 
to the bargaining unit member. 
12.1.2. Each bargaining unit member's personnel file will be available for 
his/her perusal by appointment. It will be the bargaining unit member's 
prerogative to have a representative present during the viewing of this 
file. The review shall be conducted in the presence of an appropriate 
District official or his/her designee after the restricted section has been 
removed. 
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12.1.3. Bargaining unit members shall have the right to copy the contents of 
their unrestricted file. Any expense for copies shall be a charge against 
the bargaining unit member. 
12.1.4. A bargaining unit member shall have the right to answer, in writing, any 
complaint or derogatory material in his/her file. The written response 
shall be reviewed by the Superintendent or his/her designee and attached 
to the complaint. 
12.1.5. A bargaining unit member may sign anything in the unrestricted file. 
12.1.6. All documents that are evaluative or disciplinary in nature and are 
placed in the bargaining unit member's personnel file, will be copied to 
the bargaining unit member at the time the document is sent to the 
Personnel Office. 
ARTICLE 13 TUITION WAIVERS / COURSE REIMBURSEMENT 
13.1. A tuition waiver committee shall be established to review available waiver 
certificates, consider staff requests for use of such waiver certificates, and to make 
recommendations to the Superintendent of Schools for the award of such 
certificates. Recommendations shall be based on the facts of financial need, 
certification status and subject area. The committee shall be composed of the 
President of the Association or his/her designee, the Superintendent of Schools or 
his/her designee, and one of the teachers contributing a waiver. 
13.2. There is a Course Reimbursement fund available each year with a limit of $50,000. 
An individual can apply to the Superintendent by October 1st for up to $1000 per 
year as reimbursement for course work. Priority will be given to those individuals 
pursuing permanent certification or another degree. (See Appendix D) 
ARTICLE 14 EVALUATION 
14.1. NON-TENURED TEACHER EVALUATION 
14.1.1. Probationary teachers will be given at least three (3) formal observations 
per year. Probationary teachers may be given informal observations. 
14.1.2 Each formal observation will include a pre-conference, an observation 
and a post-conference. At the post-conference, the teacher will 
acknowledge the opportunity to review the observation form by signing 
the copy to be filed with the express understanding that such signature 
does not necessarily indicate the agreement with the contents thereof. 
The teacher also has the option to submit a written response to the 
observation form which shall be placed in the official personnel file. 
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The post-conference should take place within five (5) school days 
following the day of the observation. 
Formal classroom observations should be conducted at reasonably 
spaced intervals to provide an opportunity for improvement from the 
previous observation. 
Each informal classroom observation of at least thirty (30) minutes will 
include an observation and a post-conference. At the post-conference, 
the teacher will acknowledge the opportunity to review the observation 
form by signing the copy to be filed with the express understanding that 
such signature does not necessarily indicate agreement with the contents 
thereof. The teacher also has the option to submit a written response to 
the observation form which shall be placed in the official personnel file. 
The post-conference should take place within five (5) school days 
following the day of the observation. 
All formal and informal observations to be included in the annual 
summary evaluation are to be completed by April 1st of each year. 
Observations conducted between April 1st and June 30th may be used to 
prepare an addendum report which may be attached to the annual 
summary evaluation. 
14.2. TENURED TEACHER EVALUATION 
14.2.1. Evaluation of tenured teachers will be in accordance with the policy 
established by the Evaluation Committee. 
14.3. ANNUAL SUMMARY EVALUATION 
14.3.1. Each non-tenured bargaining unit member will be given an annual 
summary evaluation during the first week of May of each school year. 
14.3.2. Each tenured bargaining unit member will be given an annual summary 
evaluation during the first week of June of each school year. 
14.4. DEFINITIONS 
14.4.1. Observation means a written analysis of the activities of a particular 
person within the scope of that person's professional duties. Usually an 
observation will focus upon a particular activity, such as a classroom 
presentation or other particular responsibility. 
14.4.2. Evaluation is the written appraisal of the activities of a professional 
educator covering a period such as a school year. Usually an evaluation 
will be a summary of the various observations (as defined above) and 
any other matters which may be appropriate in the opinion of the 
observer. This written appraisal may include goals and objectives for 
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14.1.3 
14.1.4 
14.1.5 
the future and may include directions for improvement in the 
performance of the professional educator. 
14.4.3. Observer shall mean an individual, designated by the Superintendent of 
Schools, who is responsible for the observation or evaluation of the 
professional educator. Such designation shall be made by the 
Superintendent of Schools or his/her designee either orally or in writing. 
14.4.4. Formal observation means an observation process which consists of a 
pre-conference, an observation, and a post-conference. 
14.4.5. Informal observation means an observation process which consists of an 
observation and a post-conference. 
ARTICLE 15 LEAVES 
15.1. SABBATICAL LEAVE 
15.1.1. A sabbatical leave may be granted to permanently certified teachers for a 
period not to exceed one academic semester (September - January or 
January - June). Such leave may be authorized for a planned full time 
graduate program at an accredited institution of higher learning 
recognized by the State of New York. A teacher granted such leave 
must register for a minimum of twelve (12) resident graduate hours per 
semester or be assigned to a full-time internship in the area of 
administration, supervision, guidance or psychology. All course and 
internships must be approved by the Superintendent of Schools or 
his/her designee. 
15.1.2. Verification of registration and a copy of the program of studies or 
request for an internship must be presented to the Superintendent of 
Schools or his/her designee prior to the beginning of the sabbatical 
leave. Satisfactory completion of the program of studies or internship 
must be documented by official transcript filed with the Superintendent 
or his/her designee upon return to duty. A grade of 'B' or better or its 
equivalent will be required for a course to be considered satisfactorily 
completed. For each hour of graduate credit not completed with at least 
a 'B' or its equivalent grade, the teacher will repay to the Owego 
Apalachin Central School District 1/12 of the gross amount as defined in 
Section 15.1.8.1 of this Article. 
15.1.2.1. A teacher who receives a grade of less than 'B' in any 
course will not be required to repay the amount owed the 
Owego Apalachin Central School District if the credits are 
equal to the number of unsatisfactory credits earned within 
a thirteen (13) month period from the ending date of the 
sabbatical leave. 
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15.1.2.2. A person desiring placement in the Owego Apalachin 
Central School District as an intern should submit a letter 
of application and appropriate credentials to the 
Superintendent of Schools by February 1st preceding the 
school year for which the leave is to be effective. 
15.1.2.2.1. The applicant should contact the college or 
university administrator who is directing the 
graduate study and request that the 
Superintendent be apprised of all 
requirements and procedures relative to the 
internship program. 
15.1.2.2.2. Upon recommendation by the 
Superintendent and approval by the Board of 
Education an agreement between the district 
and the intern will be executed. 
15.1.2.2.3. The Superintendent will approve the design 
of the intern experience, decide placement 
and designate the administrator responsible 
for supervising the intern. 
15.1.2.2.4. Periodic conferences will be scheduled 
between the intern and appropriate 
administrators for the purpose of assessing 
the effectiveness of the intern experience. 
Appropriate college or university personnel 
should participate in the evaluation process. 
15.1.3. Permanently certified teachers with seven (7) through thirteen (13) years 
of district service will receive one half of their salary and benefits 
(15.1.8.1) for the period for which such sabbatical leave is granted. 
15.1.4. Permanently certified teachers with fourteen (14) or more years district 
service will receive their full salary and benefits (15.1.8.1) for the period 
for which such sabbatical leave is granted. 
15.1.5. A permanently certified teacher may receive a maximum of two (2) 
sabbatical leaves during his/her career. The second sabbatical leave may 
be granted provided there is a minimum period of seven (7) years 
between the first and second sabbatical leave. 
15.1.6. Such leave(s) will be effective upon the recommendation of the 
Superintendent of Schools and approval by the Board of Education, for 
not more than one (1) teacher per semester. 
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15.1.6.1. In the event that more than one percent (1%) of the total # 
of teachers applies for the same period, the Superintendent 
of Schools will consider district needs and seniority in 
making a recommendation to the Board of Education. 
15.1.6.2. One percent (1 %) is interpreted to mean that when the 
number of teachers represented within the defined 
bargaining unit numbers 200 or more, two (2) teachers will 
be eligible for sabbatical leave per semester. When this 
number falls to 199 or less, one (1) teacher will be eligible 
for sabbatical leave per semester. When multiple 
applications for sabbatical leave include requests for 
planned graduate work and internship programs, at least 
one (1) of the leaves granted for the year being considered 
shall be for planned graduate work. 
15.1.7. Request for a sabbatical leave must be made by February 1 preceding 
the school year for which such leave is to be effective. A written 
decision will be given to each teacher requesting a sabbatical leave no 
later than fifty (50) days following the February 1st submission date. 
15.1.8. It will be mutually agreed in writing that teachers granted a sabbatical 
leave will return to this District for two (2) years of service following 
such sabbatical leave. Each year of the foregoing two (2) years will be 
considered a fifty per centum (50%) cancellation of the gross amount 
advanced the teacher during the sabbatical leave. 
15.1.8.1. Gross amount referred to above shall mean salary and the 
District's contribution to the New York State Teachers 
Retirement System, F.I.C.A. and all insurance payments 
made on behalf of the member of the bargaining unit. 
15.1.9. Teachers granted a sabbatical leave may not accept employment in 
another school system during the period of sabbatical leave. 
15.1.10. All terms and conditions set forth in this article concerning the 
application for and receipt of a sabbatical shall apply to both the first and 
second sabbaticals. 
15.2. EXTENDED LEAVE 
15.2.1. Extended leaves are for reasons of health, study, professional internship, 
maternity, or the assumption of family responsibilities. Other examples 
include but are not limited to paternity and personal responsibilities. All 
requests for extended leave will be submitted to the Superintendent of 
Schools in writing for review and recommendation. The Superintendent 
will present his/her recommendation to the Board of Education for final 
consideration. The following stipulations shall govern all extended 
leaves: 
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15.2.1.1. The period of such leave shall not exceed one year unless 
mutually agreeable. 
15.2.1.2. Salary and fringe benefits will be discontinued during the 
period for which the leave may be granted. 
15.2.1.3. The Superintendent of Schools must be notified in writing 
by the bargaining unit member ninety (90) days in advance 
of the expiration of the leave regarding the bargaining unit 
member's intent to return to the Owego Apalachin Central 
School District. The Superintendent may modify such 
notification in emergency situations. 
15.2.1.4. When a bargaining unit member returns from an extended 
leave of absence, the bargaining unit member will be paid 
at the same base rate as a bargaining unit member who has 
the same number of years continuous active service. 
Continuous active service is defined as consecutive years 
served within the district by the bargaining unit member for 
which the bargaining unit member has received full pay. 
15.2.1.4.1. A full year's credit will be given for 
computing salaries to bargaining unit 
members whose leave is for a period less 
than ninety (90) work days. No credit for 
salary purposes will be given to bargaining 
unit members for leaves which are ninety 
(90) or more work days. 
15.2.1.5. Upon return to duty, the bargaining unit member will be 
assigned to the tenure area for which employed in 
accordance with the needs of the District. 
15.2.1.6. While on leave, the bargaining unit member shall have the 
option to remain an active participant in the benefit 
programs of the District, by contributing the full cost of the 
premiums. 
15.2.1.7. The beginning and ending dates will be determined 
mutually by the bargaining unit member and the 
Superintendent of Schools or his/her designee. 
15.3. JURY DUTY 
15.3.1 Bargaining unit members serving on jury duty will be paid the difference 
between the fees received as a juror and the regular salary which they 
would have received during such periods served as a juror. Such 
absence will not be deducted from leave provided for sickness or 
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personal business. In the event that the bargaining unit member(s) can 
return to work for one-half a school day they will do so. 
15.4. PERSONAL BUSINESS LEAVE 
15.4.1. Personal business leave is provided for the conduct of personal affairs 
that cannot be transacted outside duty hours prescribed for bargaining 
unit members. Up to three (3) days of personal leave may be granted 
without loss of salary. 
15.4.2. Some examples of legitimate requests for personal business leave 
include but are not limited to: 
15.4.2.1. Attendance at a non-family funeral 
15.4.2.2. College interview, admittance or graduation of a son or 
daughter. 
15.4.2.3. College graduation of a spouse 
15.4.2.4. Observation of religious holidays (see 15.11.1) 
15.4.2.5. Legal transactions; Family Medical, Psychiatric, 
Counseling; Court 
15.4.2.6. Taking or picking up a son or daughter who is attending 
college 
15.4.2.7. Moving yourself or an immediate family member (see 
15.6.2) ' 
15.4.2.8. Attending a wedding out of town 
15.4.2.9. Taking a family member to or picking up a family member 
at an airport, train station or bus stop 
15.4.2.10. Special family events or occasions (e.g. concert 
performances by a family member, sporting events 
involving family members, etc.) 
15.4.2.11. Personal business leave may be used as no reason given 
provided it is used to conduct personal affairs that cannot 
be transacted outside the duty hours, is not one of the 
reasons listed in 15.4.3, is not the day before or after a 
school recess or holiday, and the request is not for more 
than two (2) consecutive school days. 
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15.4.3. Paid personal business leave is not approved for: 
15.4.3.1. Attendance at meetings or conferences for public or 
private organizations or agencies. 
15.4.3.2. Extending family or personal vacations unless approved 
by the Superintendent of Schools or his/her designee. 
15.4.3.3. Extending a holiday or school vacation unless authorized 
by the Superintendent of Schools or his/her designee. 
15.4.3.4. Personal gain 
15.4.3.5 Recreation (e.g. hunting, fishing, shopping) 
15.4.4. Conditions regulating all personal leave: 
15.4.4.1. A request for personal business leave the day before or 
the day after a school recess or holiday or a request for 
more than two consecutive school days requires a written 
reason (Section II of Personal Business Form) and 
approval of the Superintendent of Schools or his/her 
designee. See Appendix B. 
15.4.4.2. Bargaining unit members must provide the Principal with 
at least two (2) days notice, barring an emergency. 
15.4.4.3. Personal leave is limited to no more than four (4) 
bargaining unit members per building on any given day. 
The Superintendent of Schools or his/her designee may 
waive this number. 
15.4.4.4. Bargaining unit members may appeal a denied personal 
business day(s) to the Superintendent of Schools within 
10 days of receipt of the denial. 
15.5. SHORT TERM LEAVE 
15.5.1. One (1) day without pay may be granted by the building principal. 
15.5.2. Bargaining unit members must provide the building principal with at 
least two (2) days notice, barring an emergency. 
15.5.3. The Superintendent of Schools may grant up to ten (10) days without 
pay. 
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15.6. FAMILY EMERGENCY LEAVE 
15.6.1. Full time bargaining unit members shall be allowed seven (7) days 
absence in any one year for illness or death in the immediate family 
without loss of pay. Leave for this purpose is non-accumulative. 
15.6.2. Immediate family is defined as mother, father, sister, brother, wife, 
husband, son, daughter, mother-in-law, father-in-law, and bargaining 
unit member's grandparents, or relative living with and dependent upon 
the bargaining unit member. (See 15.11.1) 
15.7. SICK LEAVE 
15.7.1. All members of the bargaining unit shall be eligible for sick leave 
periods of absences when the bargaining unit member is unable to 
perform assigned duties as a result of personal illness or physical 
disability, without loss of pay. Sick leave usage shall be subject to all of 
the following: 
15.7.1.1. September 1st of each school year, bargaining unit members 
will be credited with twenty (20) days per year for years 
one (1) to five (5). Thereafter, ten (10) days will be 
credited up to a maximum of 200 days. 
15.7.1.2. Sick leave is subject to approval by the Superintendent of 
Schools. The Superintendent or his/her designee may 
require satisfactory proof of illness or physical disability, 
including a physical examination, at any time and may 
require a conference with each bargaining unit member 
returning from sick leave before the resumption of 
regularly assigned duties. 
15.7.1.3. After five (5) working days of continuous absence due to 
illness, the bargaining unit member must submit a 
certification of illness to the immediate supervisor prior to 
returning to duty. 
15.7.1.4. Sick leave may not be used for absences if the personal 
illness or physical disability was incurred while the 
bargaining unit member was engaged in remunerative 
employment with any employer other than the District. 
15.7.1.5. Salary authorized for payment in accordance with this 
Article 15.7., shall be paid to the bargaining unit member in 
the same manner and at the same time said employee would 
have received salary payment if actually engaged in the 
performance of assigned duties. 
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15.8. WORKER'S COMPENSATION 
15.8.1 Any member of the bargaining unit who suffers personal injury by an 
accident or assault which occurs in the course of performing his/her 
duties shall be covered by Worker's Compensation. Absence required 
by such injury will be charged to the employee's accumulated sick 
leave. 
15.8.2 While on sick leave due to an injury by an accident or assault, the 
employee shall receive his/her full salary and all other benefits of the 
negotiated agreement. 
15.8.3 In addition to the above, the employee shall receive extra duty stipend(s) 
for all previously approved annual appointments for the year in which 
said accident or assault occurs only. 
15.8.4 Upon receipt by the school district of the Worker's Compensation 
payments and award, the school district will credit the employee's sick 
leave account in the amount proportional to the receipt, not to exceed the 
actual number of days of absence due to the covered injury. Any and all 
balance from the award will immediately be forwarded to the employee. 
15.9. SICK LEAVE BANK 
15.9.1. There shall be a sick leave bank. 
15.9.2. Participation in the sick leave bank shall be limited to: 
15.9.2.1. Bargaining unit members who are current "depositors" and 
who have exhausted their accumulated sick leave. 
15.9.2.2. Any and all restrictions listed under section 15.7. 
15.9.3. At no time shall the maximum usage of days in the sick leave bank 
exceed 220 per year. 
15.9.4. Unit members will be asked to voluntarily contribute additional days to 
the sick leave bank, and thus maintain their participation, when the level 
of days in the sick leave bank is under 60 days. 
15.9.5. Bargaining unit members who contribute to the Sick Leave Bank and 
who have reached the maximum accumulations of two hundred (200) 
days will have his/her maximum accumulation reduced by the day(s) 
contributed for the year in which the contribution is made. (Example: 
200 days maximum minus 1 day contribution to Sick Leave Bank leaves 
the bargaining unit member with 199 day maximum sick leave 
accumulation.) 
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15.9.5.1. All other bargaining unit members will have the day(s) 
contributed subtracted from whatever total accumulation of 
sick leave they have earned. 
There shall be a Sick Leave Bank Committee consisting of three (3) 
members appointed by the President of the Association and one (1) 
member appointed by the Superintendent of Schools. 
The Association will provide the district with signed authorization cards 
permitting the district to transfer sick leave from the individual's 
accumulation to the sick leave bank. 
The Sick Leave Bank Committee shall promulgate any additional rules 
and regulations as necessary for the successful operation of the sick 
leave bank and shall make said rules and regulations available in writing 
to all bargaining unit members and those members of the administrative 
staff designated by the Superintendent of Schools. 
15.9.8.1. All rules and regulations promulgated by the committee 
must have the approval of both the President of the Owego 
Apalachin Teachers Association and the Superintendent of 
Schools. 
15.10. VOLUNTARY TRANSFER LEAVE 
15.10.1. Voluntary Transfer Leave is meant to allow an employee with dual 
certification an opportunity to teach in another tenure area in which 
he/she is certified within the District. All requests for Voluntary 
Transfer Leave will be submitted to the Superintendent of Schools in 
writing for review and recommendation. The Superintendent will 
present his/her recommendation to the Board of Education for final 
consideration. The following stipulations shall govern all Voluntary 
Transfer Leaves: 
15.10.1.1. The period o f such leave shall not exceed one year unless 
mutually agreeable. 
15.10.1.2. Salary and fringe benefits will be continued during the 
period for which the leave may be granted. 
15.10.1.3. The employee shall not continue to accrue seniority in 
his/her vacated position during the period for which the 
leave may be granted. 
15.10.1.4. Upon return to his/her original tenure area, the teacher will 
be assigned to the tenure area for which employed in 
accordance with the needs of the District. 
15.9.6. 
15.9.7. 
15.9.8. 
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